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_________________________________________________Patricia Webb, Secretary
	Board President Jim Illig read the Nominating Committee’s proposed 2008-2009 Governing Body Officers Slate: Alice Wong, President; Jim Illig, Vice President; Sharon Brunn, Treasurer; and Tricia Webb, Secretary. He asked if there were any further nominations; there were none.

To accept the 2008-2009 Governing Body Officers Slate as presented.

Unanimous approval. After the vote, Mr. Illig “passed the gavel” to President Wong, who conducted the rest of the meeting.

Ms. Calame noted that auditor F. Vida Jalali had met with the Audit Committee and incorporated their suggested changes into the 2007 Audit Draft Report that she had presented to the board in November. At that meeting, due to the lack of a quorum, GB members had decided to approve the audit on a provisional basis and have a full vote of the board in January. Manual Molina passed out copies of the revised audit from Ms. Jalali. Ms. Calame requested the Formal Receipt of the 2007 Audit by the board.

To accept the revised 2007 Audit Report as presented.

Unanimous approval.
Mr. Illig, Ms. Wong, Ms. Brunn and Ms. Calame all reported on December’s SEIU-UHW Joint Advocacy Meeting. The Union again broached the subject of a pension for workers. We responded that they had not yet presented us with any sort of specific proposal, which they acknowledged. They said that they would come back with such a proposal at the next meeting. In addition, the Union again raised the issue of our making a financial contribution to their worker trainings. We questioned why the Authority should pay for workers to develop skills (e.g., nursing) that would ultimately remove them from our workforce. We also reiterated that we have our own quite successful training program that we are looking to expand. The Union said that they would come back with a clearer proposal at the next meeting, which has been set for Monday, February 11th, at 2 p.m. at the Authority offices.

The Governing Body then met in closed session to discuss recommendations from the Executive Director Performance Review Committee.  On December 20th, the committee included Ms. Calame in a review of her accomplishments and compliance with pertinent Governance Policies, noting the significant growth in IHSS services provided to both consumers and workers.  This meeting included discussion of her relationships with policymakers, other service providers, the union and Authority staff.  The committee concluded her work has been exceptional and recommended a significant salary increase to be effective January 1, 2008.  Ms. Calame and others were excused before discussion of the recommendation.  

The full board approved the committee review and salary recommendation.  

Upon return to the meeting, Ms. Calame accepted the letter that had been drafted by the committee, but asked that the board consider a different effective date for her salary increase, largely based on the fact that the performance review had been considerably delayed by board process.  The full board will hear from her and discuss this matter at the March meeting.

Steve Kaye, who described himself as a “general purpose disabilities researcher,” spoke on “The Personal Assistance Workforce.” Mr. Kaye, who works for the Center for Personal Assistance Services (CPAS) & Disability Statistics Center at UCSF, reviewed a handout on the above topic that showed various trends among PAS workers both in California and the U.S. For instance, on a national level, the number of PAS workers quadrupled from 1989 to 2007 (to almost 1.2 million). However, on a state level during that same period, that number increased approximately six-fold (to almost 180,000). (Note: Workers in licensed facilities were not counted in this research; the respondents self-identified as full-time PAS workers.)

Among other revealing statistics, the median hourly wage for PAS workers rose considerably (67%) from 1989 to 2006; however, that wage remained remarkably flat when adjusted for inflation. Many more Latinos (33% vs. 17%) and Asian/Pacific Islanders (19% vs. 5%) work as PAS providers in California than in the U.S. in general. According to 2002-2005 statistics, 62% of San Francisco PAS providers are immigrants in contrast to 46% in California as a whole and 25% in the U.S. In terms of occupational injuries, PAS workers rank #1 in work-limiting back injuries and #1 among healthcare occupations in overall work-limiting injuries.

In conclusion, Mr. Kaye noted that although the need for PAS services is growing steadily, workforce expansion is hindered by several factors. These include wages falling behind comparable occupations, poor working conditions, changes in immigration policy and threatened cuts or cost containment in Medicaid programs.

The next off-month GB meeting will be Wednesday, February 20th, from noon to 1 p.m. in the Authority’s 9th floor conference room. President Wong will confer with the Executive Director, but all GB members are invited and encouraged to attend.
The meeting was adjourned at 3:05 p.m.



